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1.) Adjunct:
a. Benefits:

i. Can get a contract over the phone in some cases

ii. Only an 18-Week commitment

b. Drawbacks:

i. Can only teach 9 units per semester per district
ii. Only get paid roughly $700/unit/semester

iii. No guarantee for work next semester

iv. No benefits

v. Wages are roughly have that of tenure track doing the same amount and quality of work

c. Adjunct Teaching 101:

i. Go to Community College Job Fairs

ii. Come to terms that you will be teaching remedial coursework

iii. Network

1. Volunteer in the department

2. Join an association

3. Be on a committee

iv. Understand that there is no “one” route to get an adjunct position

v. Really emphasize:

1. That you went to a community college (if not, take a course at one);

2. Great stuff about community colleges

3. Put the great community college stuff front and center

4. Your understanding of the type of students that go to community colleges and what they are all about

5. GOAL:  Do service to students! (Everything else is secondary).

vi. Hiring process:
1. Paper Screening:

a. Resume/Curriculum Vitae

i. As simple as the one-page style resume most corporations like to see.

ii. Don’t include flowery letters from students – doesn’t fly

iii. Do include SRI’s

iv. Tailor resume to the job advertised (Don’t go off on a tangent).

v. Find the resume/vitae format on the college website

vi. Print out the application from the college website and TYPE it, don’t print it out

2. Telephone call 3 days before semester starts

3. Quickly say an enthusiastic “YES” to everything

a. Schedules

b. Organizations

c. Campus involvement

d. Committees

4. HOWEVER:  MANAGE your career!  Don’t say you can teach a class and then give a bunch of excuses why things aren’t working out so well.  If you do this, “YOU MAY NEVER WORK AT THAT COLLEGE AGAIN!”

5. If teaching elsewhere (at any other college in or out of same college district DO NOT TELL ANYBODY!  Or you won’t get the job

6. Know about the “feeder” schools (High schools that students are typically recruited from)

7. It is most important that you show how well you interact with students and how well-received your teaching style is.
2.) Tenure:
a. Benefits:

i. Pay is roughly twice that they pay adjunct faculty doing the same work you do

ii. Competitive benefits packages

iii. Permanent full-time work

iv. No more “freeway flying”

b. Drawbacks:

i. Coveted position

ii. May take several years as adjunct before ever being considered for tenure

c. Tenure Teaching 101:

i. Same as above except that the hiring process is a little different

ii. Hiring process:

1. Paperwork Screening (your paperwork is read many times by many professionals)

a. This is the “weeding out” stage

b. One page doesn’t work

c. Get your Vitae professionally done if needed

d. 12-pt font, 1” margins etc.

e. find format online

f. Print out the application from the college website and TYPE it

g. Must be impeccable

h. Must understand curriculum development and course outlines

i. Learning outcomes are a big deal

j. Student success in your class is import to the student’s success in their next class

k. Be clear and concise: (screeners have to read 80+ Vitaes – yours must not be easily tossed aside)

i.  Go by list of qualifications found on the job advertisement EXACTLY

1. start with minimum qualifications

2. move to desired qualifications

3. how do you motivate students

4. ask somebody on the campus if you don’t know the answers

5. what student discipline tactics do you use

2. 10-Question Panel of Interviewers asking questions you did prepare to answer (have to think on your feet)

3. 10-Minute Teaching Demonstration

a. Don’t just talk, engage the panel – get them “doing” something.

b. Can use PowerPoint, etc., but bring backup transparencies in case the technology doesn’t work.

4. Meet with college President

