Learning Preferences & Styles

“Traditional” School Structure

Marshall (1991) conducted workshops over a five year period involving over 9,000 teachers. She found that teachers assumed the following to be the “right” way to teach all students:

· students in rows

· quiet learning environment

· formal classroom design

· teacher dominant

· whole-group instruction

· textbook/lecture format

· learning by looking/listening

· low/no mobility

· paper and pencil emphasis

She also found that many teachers’ methods of instruction are based on their own learning styles (and much of this is based on tradition). In order to improve instruction, she suggests the following:


Consequently, for teachers to change their teaching styles, to understand and 


risk planning instruction on the basis of learning style patterns of students---


and, therefore, to teach successfully a wider range of learners-they must come


to recognize, respect, and support the learning differences of students. If stud-


ents do not learn the way we teach them, then we must teach them the way


they learn (p. 227).

In order to better understand the different ways in which students learn, the following section examines various learning preferences (visual, auditory, and kinesthetic) and styles (achievers, evaluators, networkers, socializers, and observers).

Learning Preferences (McCain & Tobey, 2004)

The ways people take in information is referred to as “learning preferences.” There are 3 learning preferences: visual, auditory, and kinesthetic.

Visual Learning Preference

· Learners with a visual preference prefer to take in information based on what they see. They are more likely to rely on printed material such as:

· overhead transparencies

· PowerPoint presentations

· handouts

· diagrams, charts, and drawings

· videos

· information written on whiteboards

· readings

· lists/definitions

· demonstrations

Auditory Learning Preferences

· Learners with an auditory preference prefer to take in information based on what they hear. They are more likely to prefer materials that involve:

· presentations

· lectures

· verbal instructions

· discussions

· question/answer sessions

· music

· group projects/small group work

· stories/anecdotes

Kinesthetic Learning Preferences

· Learners with a kinesthetic (physical) preference prefer to take in information by doing. They are more likely to prefer a “hands-on” approach:

· hands-on practice

· role plays

· fill-in-the-blanks type handouts

· simulations

· activities

· the development of their own materials

· props

· writing on the whiteboard (themselves)

According to research:

· 29% of people are visual learners

· 34% of people are auditory learners

· 36% of people are kinesthetic learners

(Rose, 1987 as cited in McCain & Tobey, 2004)

Learning Styles (McCain & Tobey, 2004)

The ways people process information is referred to as “learning styles.” There are five learning styles: achievers, evaluators, networkers, socializers, and observers.

Achievers

· Achievers focus on:

· results

· practical application

· challenges

· developing and executing plans

· problem-solving

· decision-making

· leadership roles

· sequence, logical order, and step-by-step directions

McCain and Tobey (2004) also state that achievers “are not strong in people orientation and have a tendency to take control with little regard for others’ feelings” (p. 27).

Evaluators

· Evaluators (also referred to as “thinkers”) focus on:
· analyzing situations
· logic/logical form
· asking detailed questions
· collecting information
· working within guidelines
· basis and application of theories
· facts
Achievers tend to focus less on building relationships and may challenge the expertise of others.

Networkers

· Networkers focus on:

· developing close relationships

· avoiding interpersonal conflict

· effective listening

· seeking consensus

· supporting others

· collaborating

· building trust

Networkers are often easily swayed because they tend to be more compliant than others. They also require direct feedback as a way of demonstrating support.

Socializers

· Socializers enjoy:

· having fun

· taking the spotlight

· selling their ideas

· building alliances

· a fast pace

· spontaneous decision-making

· providing humor

· presenting

· seeking the input of others

· brainstorming

Socializers are not always interested in facts or details. Their responses/input are often superficial, and they need to be reminded to look “deeper.”

Observers

· Observers like to:

· view concrete situations from multiple perspectives

· conceptualize rather than participate

· think reflectively

· generate a wide range of ideas

· be interested in abstract ideas

· discuss “what if” scenarios

Observers, like achievers, are not focused on building relationships. They also need time to conceptualize/reflect and prefer to avoid situations that require them to “wing it.”

Be aware that, as with any type of categorization, it is wise to avoid placing people in boxes. Knowledge of these learning preferences and styles are meant to assist instructors in becoming more dynamic, not more judgmental. Also, remember to be aware of your own learning preferences/styles---personal bias has a way of affecting instruction…

What are some things we can do to address these differences???
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