Potential Questions to ask Employers during a Selection Interview:
1. Why is this position open now?
2. How often has this position been filled in the past five years?
3. What have been the primary reasons for people leaving this company/position in the past?
4. What is the biggest problem facing your staff now?
5. How have past and current employees had trouble solving problems?
6. What are the primary results you would like to see me produce, if I was hired?
7. How would you describe the management style I could expect from my supervisors?
8. Where could a person go who is successful in this position? Within what time frame?
9. What are the measurements for success within your company? – Collegegrad.com

Can you think of others?

“The Skills You Have and the Skills They Want” Monster .com
· Critical Thinking – Seeing the big picture and being analytical; comprehending what you read
· Communication – Getting you point across effectively when writing and speaking.

· Visionary Qualities – Brainstorming, looking to the future, setting goals.

· Self-motivation – Showing a willingness to take the initiative.

· Proficiency with Information – Being inquisitive, curious, and resourceful; knowing how to conduct research

· Globally-minded – Understanding and showing an interest in other cultures and getting along with diverse groups of people.

· Teamwork – Working well with others to achieve common goals.
